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HUMAN

OPERATING SYSTEM AN OVERVIEW

1ARCHITECTURE

Recovery

Capacity
c) isan
You are not a thing. \Emergent & | N .
You are _-  Property 12 B ological Systems.

something \\_//4 of the HOS | 3 Levels of Influence.
happening. Y] 4

Q@ 1.Where Am I?

You are an organised whole
human operating system that
exists in relation to the
environment.

Biology Orga
kroun% F:ege e

The HOSA Equation™ governs the HOS State. The State
right now. It reveals the highest value lever to engage
first to restore Recovery Capacity.

Suffering and flourishing are Thresholdasa
emergent properties of your SUUCLUIE Chiange
current biological organisation.

3 Levels of Awareness

Biology Organised
Life Life Life Around Survival

Happens Happens | Happens

TO FOR | THROUGH

ME ME | ME

Patterns are observations. Constraints are explanations.

'(\ 3.What Is Influencing Me?

' 43 This describes what is pushing
HOSA Environmen on the internal economics.

(7 A.How Does Change Hold?

Understanding creates Relief. Repair changes the
variables: TE, BL, TL and when that happens, Recovery
Capacity emerges across and throughout the HOS.

| 1 sequence

HOSA Environment explains forces acting upon the State of
the HOS causing the HOS to either compensate or adapt.
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	Level 1 HOSA Training  for Professionals working anywhere within the Human Development Industry. From Clinical Doctors & Therapists to Coaches & Consultants.

	HOSA will forever change how you see yourself, your loved ones and those you work with.

